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MOHINI SINGH

PREFACE

Dear Mohini Singh,
We, on behalf of Lyfe Path, congratulate you on availing the Career Planning Assessment.

We understand your career worries. Lyfe Path caters to your unique needs by providing complete career
planning - helping you get more out of life and ensuring a better tomorrow. Our researchers are committed to
offering solutions aligned with our vision of delivering the best career and education planning services to
those who need it most.

Our customized planning gives direction and meaning to your education and career decisions. By analyzing
your career goals, interests, feasibility, and current status, we create a strategy to help you achieve your
aspirations.

In this journey, we look forward to your support and feedback.
Thanking you,

Team Lyfe Path
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MOHINI SINGH

YOUR PROFILING

Personal profiling is the first step in career planning. The purpose of profiling is to understand your current
career planning stage. It will help decide your career objective and roadmap. The ultimate aim of the planning
is to take you from the current stage of career planning to the optimized stage of career planning. Personal
profiling includes information about your current stage, the risk involved and action plan for your career
development.

Current Stage of Planning

2 O

Unaware Confused Exploring Clarity Future-Ready
=]

Clarity

Clarity: You are at the Seeking Clarity stage in career planning. We understand that you are
having enough resources and information about career planning. You have better idea of your
career options and career path. But you are in need of concrete plan to achieve the goal.
Mostly career decisions are planned.

Risk Involved: Wastage of time, unnecessary stress.

Action Plan : Prepare realistic execution Plan > Timely reviews of action Plan > Believe in
yourself
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MOHINI SINGH

RESULT OF THE CAREER PERSONALITY

Personality Assessment will help you understand yourself as a person. It will help you expand your career
options in alignment with your personality. Self-understanding and awareness can lead you to more
appropriate and rewarding career choices. The Personality Type Model identifies four dimensions of
personality. Each dimension will give you a clear description of your personality. The combination of your most
dominant preferences is used to create your individual personality type. Four dimensions of your personality
are mentioned in this chart. The graph below provides information about the personality type you belong to,
based on the scoring of your responses. Each of the four preferences are based on your answers and are
indicated by a bar chart.

YOUR PERSONALITY TYPE - EXTROVERT:SENSING:THINKING:PERCEIVING

57% Extrovert

L

Introvert @D edrover

Sensing L) iNtuitive
—

mhinkng (e Feeling

.
Judging O perceiving
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MOHINI SINGH

YOUR CAREER PERSONALITY ANALYSIS

Where do you prefer to focus your energy and attention?

E

Extrovert

S

Sensing

You are quite talkative, energized and like to spend lots of time with others.
Your primary mode of living is focused externally.

You can easily be distracted.

You are a bit aggressive.

You quickly adapt to a given situation.

You are sometimes described as an attention-seeker.

You mostly collect and trust the information that is presented in a detailed
and sequential manner.

You think more about the present and learn from the past.
You like to see the practical use of things and learn best from practice.
You notice facts and remember details that are important to you.

You solve problems by working through facts until you understand the
problem.

You create meaning from conscious thought and learn by observation.

How do you make decisions?

T

Thinking

You seem to make decisions based on logic rather than the circumstances.
You believe telling truth is more important than being tactful.

You seem to look for logical explanations or solutions to almost everything.
You can often be seen as very task-oriented, uncaring, or indifferent.

You are ruled by your head instead of your heart.

You are a critical thinker and oriented toward problem solving.
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MOHINI SINGH

YOUR CAREER PERSONALITY ANALYSIS

How do you prefer to plan your work ?

p

Perceiving

Your strengths

S

Strength

You seem to prefer a flexible and spontaneous way of life.

You prefer to adapt to the world rather than organizing it.

You like staying open to new experiences and information.

You like to approach work as play or mix of work and play.

You appear to be casual and like to keep plans to a minimum.

You are a random thinker who prefers to keep his/her options open.
You are spontaneous and often juggle several tasks at once.

Rational and practical
Sociable
Full of life and energy

Prefer to communicate clearly, with direct and factual questions and
answers.

Love to experiment with new ideas and solutions.

O 9325873738 @ lyfepathofficial@gmail.com Page 6 of 37




MOHINI SINGH

YOUR CAREER INTEREST TYPES

The Career Interest Assessment will help you understand which careers might be the best fit for you. It is
meant to help you find careers that you might enjoy. Understanding your Top career interest will help you
identify a career focus and begin your career planning and career exploration process.

The Career Interest Assessment (CIA) measures six broad interest patterns that can be used to describe your
career interest. Most people’s interests are reflected by two or three themes, combined to form a cluster of
interests. This career interest is directly linked to your occupational interest.

enverorising | .
soci=/ | -
Iy, 7.

Investigative

Artistic 66%

reaiisc | o::

conventiona! | -
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o
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MOHINI SINGH

YOUR CAREER INTEREST ANALYSIS

E

Enterprising-HIGH

S

Social Service-HIGH

Investigative

You are energetic, ambitious, adventurous, and confident.

You are skilled in leadership and speaking.

You generally enjoy starting your own business, promoting ideas and
managing people.

You are effective at public speaking and are generally social.

You like activities that require to persuade others and leadership roles.
You like the promotion of products, ideas, or services.

You are humanistic, idealistic, responsible and concerned with the welfare
of others.

You enjoy participating in social activities and helping, training or
counselling others.

You communicate in a warm, cheerful and tactful manner and can be
persuasive.

You like to solve problems through discussions and utilize interpersonal
skills.

You are cooperative, friendly, generous, helpful and idealistic.

You like to work with people.

You are analytical, intellectual and observant and enjoy research.

You enjoy using logic and solving complex problems.

You are interested in occupations that require observation, learning and
investigation.

You are introspective and focused on creative problem solving.

You prefer working with ideas and using technology.
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MOHINI SINGH

YOUR CAREER MOTIVATOR TYPES

Values are the things that are most important to us in our lives and careers. Our values are formed in a variety
of ways through our life experiences, our feelings and our families. In the context of Career Planning, values
generally refer to the things we value in a career. Being aware of what we value in our lives is important
because a career choice that is in-line with our core beliefs and values is more likely to be a lasting and
positive choice

Continuous Learning 100%

Structured work environment 100%

Creativity 60%
Adventure 60%
60%

Social Service

Independence 60%

High Paced Environment 60%

o
—_
o
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D

0 70 80 90 100 110
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MOHINI SINGH

YOUR CAREER MOTIVATOR ANALYSIS

You like following directions and guidelines.
You enjoy work routine.
Structured Work You dislike variety and frequent changes in work.

Environment-HIGH

S You enjoy working in a structured work environment.

You like to work in an environment where there is need to update your
knowledge at regular intervals.

Continuous Learning- You like it when your work achievements are evaluated at regular intervals.

HIGH

C You like to have consistent professional growth in your field of work.
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MOHINI SINGH

YOUR LEARNING STYLE TYPES

inestnetio Learning | NN -

Read & Write Learning 25%

Auditory learning _ 25%

Visual Learning _ 13%

o
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MOHINI SINGH

YOUR LEARNING STYLE ANALYSIS

Kinesthetic learners

Kinesthetic (or tactile) learners learn best by touching and doing.
Hands-on experience is important to kinesthetic learners.

It includes demonstrations, simulations, videos and movies of “real” things, as well as case studies,
practice and applications.

Sometimes, it can be difficult for the individuals with this learning preference to sit still for long period
of time.

Learning improvement strategies

+ Skim through reading material first to understand the theme or main idea.

+ Move around as you read aloud or study; walk and read; work in a standing position.
+ Record notes and listen to it while exercising.

* Take frequent study breaks.

+ Listen to music while studying.

+ Sitin front of the classroom.

+ Stay actively engaged in class: take notes, write key points, draw charts.

+ Create hands-on learning when possible.

+ Use models, extra lab time, visit museums or places that connect to course material.
+ Create cards for processes.

* Colour code the primary information.

+ Limit information; use keywords, symbols or arrange in order; shuffle and repeat.

+ Type over notes from text and class.

+ Create spreadsheets, tables, charts to organize material.
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MOHINI SINGH

YOUR EQ TYPES

Emotional intelligence indicates our ability to understand and make sense of our emotions both within
ourselves and in our relationships with others. Candidates who demonstrate high levels of El are better at
understanding themselves and others, making confident decisions and expressing their views.

Emotional Self Awareness —.D High - 93%
Managing Emotions _.) High - 73%
Motivation O High - 83%
Empathy O High - 87%
Relationship Management _.) High - 83%
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MOHINI SINGH

YOUR EQ ANALYSIS

Emotional Self Awareness

+ Self-Awareness is the ability to recognize and understand your moods, emotions and drives, as well as
their effect on others.

* Your result indicates that your emotional self-awareness level is Very high. You know how your
emotions affect your behaviour and performance. You see yourself as others see you, and have a good
sense of your abilities and current limitations.

Managing Emotions

« Emotions self-management is your ability to manage stress, stay honest, take responsibility for your
performance & behaviour, handle change, be open to new ideas.

* Your result indicates that your emotional self-management level is very high. You?re able to control
impulsive feelings and behaviours, manage your emotions in healthy ways, follow through on
commitments, and adapt to changing circumstances.

Motivation

* Motivation is your ability to constantly try to improve, align yourself with the goals of a group, be ready
to act on opportunities, pursue goals persistently despite setbacks.

* Your result indicates that your motivation level is very high. You can take the initiative and persevere in
the face of obstacles and setbacks. You have a strong drive to achieve your goals.

+ Empathy indicates your ability to recognize how people feel, anticipate other's needs, work with many
different types of people, understand why others act in specific ways.

* Your result indicates that your empathy level is Very high. You have a unique ability to understand the
emotions, needs, and concerns of other people.
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MOHINI SINGH

YOUR EQ ANALYSIS

Relationship Management

+ Relationship management indicates your ability to communicate clearly, influence & lead others, cause
positive change, manage conflicts, build bonds with others by cooperating.

* Your result indicates that your relationship management ability is Very high. You know how to develop
and maintain good relationships, communicate clearly, inspire and influence others, work well in a team,
and manage conflict.
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MOHINI SINGH

YOUR SKILLS AND ABILITIES

The skills & abilities scores will help us to explore and identify different ways to reshape your career direction.
This simple graph shows how you have scored on each of these skills and abilities. The graph on the top will
show the average score of your overall skills and abilities.

Overall Skills and Abilities

() 66% - Good

NUMERICAL ABILITY

* Your numerical skills are fair.
40% * Numeracy involves an understanding of numerical data and numbers.

+ Being competent and confident while working with numbers is a skill, that
holds an advantage in a wide range of career options.

LOGICAL ABILITY

* Your logical skills are average.
* Logical thinking is very important for analytical profiles.

* Being able to understand and analyze data in different formats is
considered an essential skill in many career options.

VERBAL ABILITY

* Your communication skills are good.

* Good verbal and written communication helps you to communicate your
message effectively.
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MOHINI SINGH

YOUR SKILLS AND ABILITIES

ADMINISTRATIVE AND ORGANIZING SKILLS

* Your organizing & planning skills are fair.

30% + Itincludes general organizing, planning, time management, scheduling,
coordinating resources and meeting deadlines.

SPATIAL & VISUALIZATION ABILITY

* Your visualization skills are good.
« This skill allows you to explore, analyze, and create visual solutions.
« Itis important in many academic and professional career fields.

LEADERSHIP & DECISION MAKING SKILLS

* Your leadership & decision-making skills are excellent.

* ltincludes strategic thinking, planning, people management, change
management, communication, and persuasion and influencing.

« These skills allow you to make decisions quickly, adapt to changing
scenarios and respond to opportunities promptly.
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MOHINI SINGH

YOUR SKILLS AND ABILITIES

SOCIAL & CO-OPERATION SKILLS

+ Your social and cooperation skills are good.

+ Social skills are important because they help you build, maintain and
grow relationships with others.

* This skill is beneficial in the service industry and social causes.

MECHANICAL ABILITIES

+ The score indicates that your mechanical ability is average.

+ This section evaluates your basic mechanical understanding and
mechanical knowledge.

* This skill is required for many career options like engineering and
mechanical services.
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MOHINI SINGH

YOUR CAREER CLUSTERS

Career Clusters are groups of similar occupations and industries that require similar skills. It provides a career
road map for pursuing further education and career opportunities. They help you connect your Education with
your Career Planning. Career Cluster helps you narrow down your occupation choices based on your
assessment responses. Results show which Career Clusters would be best to explore. A simple graph report
shows how you have scored on each of the Career Clusters.

69%

Legal Services
Media and Communication 59%
Hospitality and Tourism 59%

Human Service 58%

Marketing & Advertising 56%

56%

Business Management

Public Safety and Security 53%

Education and Training 52%

Logistics and Transportation 51%

Bio Science and Research A9%

Health Science 48%

Government Services 46%

Agriculture 45%

IS
N
R

Sports & Physical Activities

Science, Maths and Engineering 42%

Accounts and Finance 42%

s & Language Arts | 0.

Architecture and Construction

manutactoring | -
Information Technology _ 31%

10 20 30 40 50 60 70 80 90 100 110

o

O 9325873738 @ lyfepathofficial@gmail.com Page 19 of 37




MOHINI SINGH

YOUR SELECTED 4 CAREER CLUSTERS

LEGAL SERVICES

* Legal services professionals work on Planning, managing, and providing
legal support.

+ ltincludes interpret laws, rulings and regulations for individuals and
businesses.

+ ltincludes investigation of cases and represent clients in court or before
government agencies.

 Present evidence to defend clients or prosecute defendants in criminal or
civil litigation.

MEDIA AND COMMUNICATION

+ Media studies graduates typically enter careers in the media, cultural and
creative industries.

* Areas of work include television and radio, film and video, digital media,
computer games, journalism, writing and publishing, PR and media
practice.

+ Journalism is a part of Mass Communication but Mass Communication
isn't a part of Journalism.

+ Provide information of current happenings in the society.

HUMAN SERVICE

« Human services professionals help individual and families meet their
personal needs.

* You might work in a government office, hospital, nonprofit agency or
independent counselor.

* You will be involved in social support and social activities.
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MOHINI SINGH

YOUR SELECTED 4 CAREER CLUSTERS

EDUCATION AND TRAINING

* Education and training professionals involved in guiding and training
people.

* Planning, managing and providing education and training services, and
related learning support services.

+ As a teacher, you could influence young lives.

* You could also support the work of a classroom teacher as a counselor,
librarian or principal.
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MOHINI SINGH

YOUR CAREER PATHS

Career Cluster 1: Legal Services

Career Paths Psy. Analysis Skill and Abilities Comment

Legal Services High:69 High:67

1 ) . _ Good Choice
Advocate, Corporate Lawyer, Legal Adviser e Gl e

: Company Secretary Average:48 High:67 0 |

_ _ tiona

Company Secretory, Compliance Manager ( \\ -.\\ Y
Forensic Science Low:38 Average:45

3 N C _ _ Avoid
Forensic Scientist, Forensic Toxicologist ) ( )

Career Cluster 2: Media And Communication

Career Paths Psy. Analysis Skill and Abilities Comment

Public Relations & Corporate Communication High:70 Very High:86

1 . . - _— — — Good Choice
Public Relations Specialist, Corporate Communication | (N ® e
Mass Communication Average:56 Very High:89

2 . . . — — Optional
Journalist, Radio Jockey, Media Anchor ( ) _.)
International Relationships Average:46 Very High:86

3 - . . . Optional
Political Advisor, IR Expert O e
Journalism Low:39 Very High:80

4 ) . = =~ Avoid
Editor, News Writer ale L O
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MOHINI SINGH

YOUR CAREER PATHS

Career Cluster 3: Human Service

Career Paths Psy. Analysis Skill and Abilities Comment

Political Science High:67 Very High:86

1 . . . . . Good Choice
Politician, Political Analyst, Civil Servant, Teacher —.| C Q)
Mentor And Coach High:66 Very High:80

2 . . . Good Choice
Mentor, Guide O G o

. Counselling Psychology High:65 Very High:80 N
Career Counsellor, Behavioural Counsellor, — — ood Choice
Relationship Counsellor _,' _,‘
Sociology Average:53 Very High:80

4 i ) g . Optional
Social Worker, Human Rights Worker, N.G.0 Volunteer ( ) _.)
Home Science Average:51 Very High:80

5 . . . Optional
Healthcare Industry, Teaching And Research ( ) )
Clinical Psychology Average:51 High:70

6 . . . — = Optional
Depression Counselling, Anxiety ( ) e

. Anthropology And Archaeology Low:26 High:70 Avoid

. . 0

Applied Anthropologist, Applied Archaeologist ‘,| _‘.) Yol
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MOHINI SINGH

YOUR CAREER PATHS

Career Cluster 3:

Human Service

Career Paths Psy. Analysis Skill and Abilities Comment
Archeologists Low:26 High:72
8 o gt . . Avoid
Archaeologist, Historian, Geology, Anthropology, C () Gl e
Geography Very Low:8 Very High:80
9 A~ = Avoid
Cartographer, GIS Expert ) C O

Career Cluster 4: Education And Training

Career Paths Psy. Analysis Skill and Abilities Comment

Image Consultants Very High:79 Very High:80

1 N ) . . . . . Top Choice
Personality Trainer, Soft Skills Trainer, Fashion Stylist | (NGO )
Corporate Trainer High:70 Very High:80

2 . . = = Good Choice
Corporate Trainer, Coach, Motivator C O C Q)
Technical Training High:68 High:73

3 . . . . Good Choice
Technical Trainer O O
Secondary Teacher High:67 Very High:80

4 o = = Good Choice
Secondary Teachers, School Principal -.) _.)

5 Professor High:65 High:73 cood Choi
College Professor, Trainer G e O poc ol
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MOHINI SINGH

YOUR CAREER PATHS

Career Cluster 4: Education And Training

Career Paths Psy. Analysis Skill and Abilities Comment
School Teaching Average:55 Very High:80
6 . . . Optional
School Teacher, Primary Teacher ( ) _.)
Librarian/ Education Administration Average:54 Average:55 )
7 . - N . — — Optional
Education Administrators, Librarian, Coordinators (J. ( )
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MOHINI SINGH

YOUR CAREER PATHS

Career Cluster: Other Recommendations

Career Paths Psy. Analysis Skill and Abilities Comment
: Food Science and Technology High:70 High:70 Good Chor
_ . ood Choice
Food Scientist, Nutritionist, _,|
9 Human Resources Very High:86 R
. . ood Choice
HR Manager, Recruiter, Trainer (O O
Public health administration High:66 Average:54
3 Public health advisor, Program coordinator, Policy . . Good Choice
Analyst —,' ( 9)
A Sports person High:66 Very High:89 N
Sports Person, G e G o
5 Physical trainer/ Coach High:66 Very High:86 cood Cho
. . ood Choice
Physical Trainer, Coach, "0 0
q Agri Business Management High:65 High:67 N
. . ood Choice
Agriculture Sales & Marketing Officer G e G e
; Agriculture Engineering High:65 High:70 cood Chol
. . ood Choice
Agriculture Engineer, Agriculture Officer L ) G e
" Dairy Technology High:62 Average:53 N ——
production officer, Quality officer G e O
BPO High:61 High:69
9 . . . . Good Choice
Call center, Technical Support, Customer Service () L Q)
. Project Management High:60 High:67 Good Cho
. . ood Choice
Project Managers, Project lead G e G e
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MOHINI SINGH

YOUR CAREER PATHS

Career Cluster: Other Recommendations

Career Paths Psy. Analysis Skill and Abilities Comment
Entrepreneurship & Management High:60 Very High:86
11 . . Good Choice
Entrepreneur, Business head O
Professional Sales High:60 Very High:89
12 . = = Good Choice
Sales Executive, Sales Head, BDM L O L O
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MOHINI SINGH

YOUR FAVOURITE CAREER PATH : IMAGE CONSULTANTS

Career Cluster : Education and Training

Career Paths Psy. Analysis Skill and Abilities Comment

Image consultants Very High:79% Very High:80%

Personality trainer, Soft skills trainer, Fashion stylist e G e

Top Choice

Scenarios

1. Top Choice - You have the highest degree of interest and skills to pursue this career path. You will excel in the
fields mapped to this career path.

2. Good Choice - This Career path will be a good match for you as your interest and skills & abilities are correctly
aligned.

3. Optional - You have adequate interest level and skills & abilities to pursue this career path. However, this can
be pursued if you are not pursuing your top choice or good choice.

4. Develop - Developing the skills and abilities required for this career path can increase your probability of
success in this career path.

5. Explore - Explore options where you have higher interest and skills and abilities than this career path.

6. Avoid - You either have very less skills & abilities or very less interest in this career path. In both cases, it is
suggested to avoid this career path.
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MOHINI SINGH

CAREER ANALYSIS - POSITIVE (+)

e You are quite talkative, energized and like to spend lots of time with others.
e Your primary mode of living is focused externally.

e You can easily be distracted.

e You are a bit aggressive.

e You quickly adapt to a given situation.

e You are sometimes described as an attention-seeker.

e You like activities that require to persuade others and leadership roles.
e You generally enjoy starting your own business, promoting ideas and managing people.
e You enjoy participating in social activities, helping, training or counselling others.

e You like to work with people.

e You like to solve problems through discussions and utilize interpersonal skills.

e Your Career motivators are Adventure, Independence, Continuous Learning, High Paced Environment,
Structured work environment, Creativity, Social Service
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MOHINI SINGH

GAP ANALYSIS - NEED IMPROVEMENT

e You seems to be very logical and task oriented person who is ruled by your head. This profile demands to
make decisions based on your values or the feelings of others involved.

e Your interest to involve in creative activities are lesser than required. You need to work on building your
creative or artistic profile.
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MOHINI SINGH

YOUR SKILL AND ABILITIES STRENGTH

e Your Verbal Ability are Good

e Your Spatial & Visualization Ability are Good
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MOHINI SINGH

WORK NATURE : IMAGE CONSULTANTS

+ Assess, improve and transform the client’s image, behaviour and communication skills that will distinguish
them from the crowd.

+ Conduct seminars and workshops.

* Promote the client through articles and write-ups via newspapers, magazines, social media and other
appropriate forums.

+ Counsel and coach clients with purposeful advice that contributes to a positive transformation of their personal
or professional image.
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MOHINI SINGH

YOUR EDUCATION ROAD MAP : IMAGE CONSULTANTS

The Education road map will give you a clear idea of subjects that you should choose at a different level of
your career path. You can choose any one of these courses to succeed in your career.

Educational Road Map

Stages Subjects Education Subjects Occupations

her Ed * B.Sc Fashion Designing * Stylists
Higher Education .
9 Courses Graduation * B.Des Fashion Designing * Soft Skills Trainers
/Career Courses
* BAin Fashion Designing * Etiquette Consultants

* Personal Coaches

B * M. Sc. Fashion and Apparel Design
Courses Post Graduation ) ) ?p ) ‘ _ * Body Language Experts
M.Des in Fashion designing and stylist « Celebrity Stylists

* Public Speaking Coaches

* Corporate Trainers
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MOHINI SINGH

YOUR EDUCATION ROAD MAP CONT. : IMAGE CONSULTANTS

Educational Road Map

Career * Diploma in Image consultant
Developm

ent/Career
Change * Post graduate diploma in fashion stylist

Career Advancement * Certificate in Image consultant
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MOHINI SINGH

IMAGE CONSULTANTS SALARY IN 2025

2000k
1,820,000
1750k
1500k
g 1250k
>
K]
& 1000k
750k
500k
250k . .
Freshers (0 years) Early Career (1-3 Mid Career (4-7 years) Late Career (9-12 Experienced (13+
years) years) years)
Level
Level Salary Currency
Freshers (0 years) A 500,000 INR
Early Career (1-3 years) | 4\ 900,000 INR
Mid Career (4-7 years) A 1,300,000 INR
Late Career (9-12 years) | 4\ 1,600,000 INR
Experienced (13+ years) | 4\ 1,820,000 INR
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MOHINI SINGH

SKILLS THAT AFFECT IMAGE CONSULTANTS SALARIES

Different skills can affect your salary. Below are the most popular skills and their effect on salary.

Personalized Wardrobe

Consulting Color Analysis and Coordination
Body Shape Analysis, Color Analysis, A 85%  geasonal Color Theory, Skin Undertone A 80%
Occasional Dress Code Planning, Fabric Analysis, Color Palette Development

Selection, Accessory Coordination

Grooming and Personal Care

_ Fashion Trend Forecasting and
Advice

Styling

. . . . A75% A70%

Skincare Consyltatlon, Hair Stylmg . Trend Analysis, Seasonal Styling Advice,

Recommendations, Makeup Application

Techniques Market Awareness

Body Language and Nonverbal Digital Presence and Social

Communication Coaching A 65% Media Styling A 60%
0 (]

Posture Correction, Eye Contact Training, Profile Optimization, Content Styling, Online

Gesture Control Brand Cohesion

Client Psychology and .

Emotiona); Intelligg]gyence Personal Branding Development

Client Needs A  Motivational A 75%  Brand Messaging, Visual Identity, Brand A 80%

ient Needs Assessment, Motivationa ;
’ Consistency Strate

Interviewing, Confidence Building J o

Cultural and Event-Specific Professional Networking and

Dressing A 5% Client Acquisition Strategies A 60%
('] (]

Corporate Dress Codes, Wedding and Special Lead Generation, Referral Systems,

Events Styling, Cross-Cultural Dress Etiquette Networking Skills

Makeup and Hair Styling
Techniques

Day and Evening Makeup, Haircut and Styling
Consultation, Use of Cosmetics

Retail and Shopping Guidance

A 70%  personal Shopping, Budget Management, A 60%
Vendor Relationships

Photography and Visual Business and Professional

Presentation A 50% Etiquette A 5%
Posing Techniques, Lighting Awareness, Image Meeting Conduct, Communication Polishing,

Review and Feedback Professional Behavior Standards

Sustainability and Ethical
Fashion Consulting

Eco-Friendly Fashion Choices, Ethical Brand
Advocacy, Sustainable Wardrobe Planning

A 45%
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MOHINI SINGH

OUR CAREER ASSESSMENT IS BASED ON THE CONCEPT OF CORRELATION THEORY
AND VARIOUS PSYCHOMETRIC AND STATISTICAL MODELS.

Career Personality Sensing + Thinking + Perceiving + Extrovert

Career Interest Enterprising + Social

Career Motivator Continuous Learning + Structured work environment

Learning Style Kinesthetic Learning

Emotional Self Awareness

Numerical Ability[40%] +Logical Ability[60%] +Verbal Ability[80%]

Administrative and Organizing Skills[30%] +Spatial & Visualization
Ability[80%] +Leadership & Decision making skills[97%]

Skills & Ablities

Social & Co-operation Skills[80%)] +Mechanical Abilities[60%] +

Human ServicetEducation and Training+Legal Services+Media and
Selected Clusters L

Communication
Favourite Career Path Image consultants
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